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Abstract 

Gender discrimination and violence against women is not a Nasarawa State nor Nigerian, nor African thing, it is a 

global catastrophe. Despites the population of women which constitutes more than half of the population of Nigeria 

and their contributions to economic growth and development of the country yet they suffer a lot of discriminations 

and violence, this informed the choice of this topic. The main objective of the study is to assess the effect of gender 

discrimination and violence against women in Nigeria with a special focus on Nasarawa State. The data collected 

for the study rely heavily on both primary and secondary sources. The sample size of 400 was obtained using 

Yamane formula out of the 1.8 million, total population of Nasarawa state. Besides, the data would be analyzed 

using frequency distribution table and simple percentage for easy understanding of the target audience. This study 

found that men practice gender discrimination and violence against women in various forms and also encourage it 

despite the existing local and international laws to control and prevent violence. The study also revealed that 

political, religion and cultural factors, low level of education and dependence on the husband for sustainability are 

some of the reasons for gender discrimination. The research concludes that, gender discrimination and violence 

against women occurred in Nasarawa state as a result of bad cultures, poverty, religion, low level of education of 

women among others. The study recommends that government should provide equal opportunities to both men and 

women in all fields of human endeavour.  
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1. Introduction 

Much of the discrimination and violence against women is attributed to stories such as a woman being made from 

man‟s rib and societal practices such as dowries paid to fathers by prospective husbands to purchase their daughters 

to be wives. Countless literary fiction references are made to females being the fairer, weaker sex and males being 

the strong, invincible hunters of the world. The combined power of these societal and religious beliefs left little 

room for equitable thinking for centuries.  

Although, gender discrimination is traditionally viewed as a problem normally encountered by females, it has 

significantly affected males as well. Jobs customarily and historically held mainly by women were often denied to 

men based on social stigmas. Some of the more common jobs that fell into this category were childcare providers, 

nannies, nurses, and flight attendants etc.  

 

1.1 State of the Problem  

Despite all the provisions in the law and ramification of protocol, charter and convention, Nigerian women suffer 

violations of their human right through violence in the home, sexual harassment at school and work, rape and 
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deferment, harsh and punitive widowhood, Female Genital Mutilation, force child marriage, violence in conflict 

situations and during armed robbery attacks, disinheritance of wives and daughters, harmful traditional practices etc. 

this and other form the basis for undertaking this research. 

 

1.2  Objectives of the Study 

The main objective of the study is to assess the effect of gender discrimination and violence against women in 

Nigeria. To achieve this, other specific objectives have to be considered. Among them are:  

1. to investigate the existence of gender discrimination and violence against women in Nasarawa state,  

2. to identify the nature of gender discrimination and violence against women in Nasarawa state,  

3. to identify some of causes of gender discrimination and violence against women in Nasarawa state. 

4. to find out possible ways of curbing gender discrimination and violence against women in the state? 

 

1.3  Research Questions 

To achieve the objectives of this research the following research questions have to be examine: 

1. Does gender discrimination and violence against women exist in Nasarawa state?  

2. what is the nature of gender discrimination and violence against women in your area? 

3. what are the causes of gender discrimination and violence against women in your area? 

4. what are the possible ways of curbing discrimination in your area? 

 

1.4  Scope of the Study 

This study will concentrate on issues of gender discrimination and violence against women in Nasarawa State. The 

study will focus only on the study area which is Nasarawa State. 

 

2.1  Literature Review  

According to encyclopedia Encarta 2015 gender is the grouping of people according to their sex (i.e. male or 

female). Discrimination is the unfair treatment of one person or group because of race, ethnicity, age, religion, or 

gender. Violence is the use of physical force to hurt, injure, damage or kill somebody. Gender discrimination refers 

to the practice of granting or denying rights or privileges to a person(s) based on their gender.  Gender 

discrimination and violence against women was defined in the Beijing Declaration and Platform for Action as “any 

act of gender based violence that results in or likely to result in physical, sexual, or psychological harm or suffering 

to women including threats of such acts, coercion or arbitrary deprivation of liberty whether occurring in public or 

private life”(WHO, 2005). 

 

Historically, gender discrimination, and violence against women are issues as old as humankind, and are part of 

many religious and cultural traditions. The Bible describes how God made the woman out of the man (Gen 2:22) 

and charged her to always be submissive to the husband (Eph.5:22-24). Hindu scriptures describe a good wife as "a 

woman whose mind, speech, and body are kept in subjection, acquires high renown in this world, and, in the next, 

the same abode with her husband."  

 

In ancient Athens, women were always minor and subject to a male, such as their father, brother, or some other male 

kin. A woman's consent in marriage was not generally thought to be necessary and women were forced to submit to 

the wishes of her parents or husband. Islamic women suffered subjection until Muhammad‟s early reforms under 

Islam, including an improved legal status for women in Islam. For example, the dowry, previously regarded as a 
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bride-price paid to the father, became a nuptial gift retained by the wife as part of her personal property" (Wikipedia, 

2010). 

 

In the middle age, according to English Common Law, all property which a wife held at the time of marriage 

became a possession of her husband. Eventually, English courts forbid a husband's transferring property without the 

consent of his wife, but he still retained the right to manage it and to receive the money which it produced (Badawi, 

1971). This continued during the 19th century when women began to agitate for the right to vote and participate in 

government and law making.  

 

In the subsequent decade women's rights again became an important issue and by the 1960s the movement was 

called "feminism" or "women's liberation." Reformers wanted the same pay as men, equal rights in law, and the 

freedom to plan their families or not have children at all (Wikipedia, 2010).  

 

2.1.1 Types of Gender Discrimination and Violence against Women  

Violence against women can happen anywhere, on the street, in the work place, at home or at school. There is also 

systemic violence in which certain acts of violence against women are accepted as part of cultural or traditional 

practices. Patriarchy made man the Centre of society right from the level of family unit to the larger public sphere; 

consequently, authority is derived from the male. Violence against women is evident in many forms, including 

domestic, verbal and physical abuse, rape and sexual assault, early and forced marriages, incest, female genital 

cutting, acid baths and outright killing. 

 

From the workplace to the home, women continue to suffer all forms of degradation and deprivation. Women were 

seen by the male factory workers as threat to their employment. As early as 1841, committee of male factory 

workers called for the „gradual withdrawal of all female labour in the factory‟. In 1842, the Mines Act banned the 

employment of women as miners. In 1851, one in four married women were employed; but by 1911 this figure was 

reduced to one in ten. (Haralambos, & Holborn, 2007). This discrimination in the workplace manifests itself in the 

form of violence in the homes. Some men see their wives as rivals. According to Hacker (1972), with the 

employment of women as wage earners, men were quick to perceive them as a rival group and make use of 

economic, legal and ideological weapons to eliminate or reduce their competition (Hacker,1972) However, some 

men resort to violence to address the supposed rivalry. 

 

2.1.2 Causes of Gender Violence Against Women in Nigeria  

There are various factors that militate against violence against women in Nigeria, these include:  

 

Political Factors: The political will to enforce international instruments that protect women rights has been lacking 

in Nigeria. Because females are not well represented in Nigerian politics, gender-sensitive laws and policies is not a 

priority either at the state or national level. This has contributed to the non-realization of women‟s political rights 

and has contributed greatly to the perpetuation of violence against women. 

 

Religion: Most religious practices in Nigeria subscribe to the idea that the man is head of the family and has greater 

control and decision making powers. Religion teaches that the woman is the weaker vessel and plays the second 

fiddle in marriage partnership. And since the woman is taught to be subservient to the man, she accepts her battering 

as part of obedient obligation to her husband.  
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Addiction to Drug and Alcohol: Men who are addicted to alcohol or drugs are prone to violence against their 

wives. After an excessive consumption of alcohol or drugs, the husbands acting under influence descends violently 

on the wife inflicting upon her varying degrees of injuries or in some cases death occurs. 

 

Gender-Insensitive Criminal Justice System: Some provisions of the law, rather than protecting women from 

domestic violence, encourage incidences of domestic violence and give the accused wide room to escape 

punishment. Also, the law enforcement officials, like officials of other male-dominated institutions, are not 

sensitized on the issue of domestic violence or trained on how to respond to such complains. They also operate from 

the prejudices and stereotypes of the male dominated customs and traditions in the society (Eze-Anaba, 2005). 

 

Ethnic Factors: The perception of various ethnic groups about violence against women determines it acceptability 

and perpetuity. In a study carried out by Oyediran and Isiugo-Abanihe (2005), it was revealed the effect of ethnic 

affiliation on the perception of women of domestic violence determines its occurrence. Ethnic effect occurs through 

the levels of resources that women control, which influences relationships between husband and wife as well as the 

prevailing power relations. In Nigeria, all ethnic groups have a strong patriarchal structure, but the Hausa/Fulani and 

northern minorities are more gender restrictive. The results show that respondents of the Hausa/Fulani ethnic group 

and other northern minority ethnic groups were more supportive of wife beating than their counterparts of Igbo or 

Yoruba origin and southern minority ethnic groups. For instance, about 80% of Hausa/Fulani respondents affirmed 

that a husband is justified for beating his wife, compared to 36.3% among Igbo women (Oyediran, and Isiugo-

Abanihe, 2005). 

 

Low Level of Education: Lack of access to education and opportunities, and low social status in communities are 

linked to violence against women. Women with low education are more likely to experience battering than those 

with higher level of education. Also, rural residents tend to agree that a husband is justified for beating his wife 

more than those in urban areas. Similarly, increased educational attainment was associated with a lower likelihood 

of supporting wife abuse. “An educated woman is more likely to be respected by her husband, and female education 

tends to expose women to egalitarian dispositions that create an enabling environment for equality and equity in 

power relation”(Oyediran, and Isiugo-Abanihe, 2005).  

 

Dependence on the Husband for Sustainability: Many women in Nigeria depend on their husbands for their 

economic sustenance. And since they have themselves and children to take care of, they find it difficult to leave their 

husbands even if they are being battered every day. Due to poverty and economic dependence on men, many victims 

suffer in silence for fear of losing the economic support of the male perpetrator. Dependency means that they have 

fewer options and few resources to help them cope with or change their spouses‟ behaviours. Consequently, this 

dependency has been an encouragement to the husbands to violently abuse them. 

 

2.1.3 Effects of Gender Discrimination and Violence on Women Development 

The feminist movement has effected change in western society, including women‟s suffrage, greater access to 

education, more equitable pay with men, the right to initiate divorce proceedings, the right of women to make 

individual excision regarding pregnancy (including access to contraceptives and abortion), and the right to own 

property.  Harvard Psychology professor, Steven Pinker argued that feminism has reduce domestic violence, 

especially against men as their likelihood of been killed by a female intimate partner has decreased sex fold.     

 

Labour force participation rates for men are higher than those for women in all regions of the world. Female labour 

force participation varies greatly among regions, however, with women‟s share of the labour force ranging from 

25% in the Middle East and North Africa (MENA) to 45% in Europe and Central Asia and in East Asia and the 

Pacific (World Bank 2001). 
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The UNDP Arab Human Development Report underlined the inefficient allocation of resources within the MENA 

region due to low participation rates of women: The Arab world is largely depriving itself of the creativity and 

productivity of half its citizens. As women number half or more of any population, neglecting their capabilities is 

akin to crippling half the potential of a nation. This is exacerbated by the fact that even in those cases where some 

women are part of the economic arena, they suffer from extraordinary opportunity deficits, evident in employment 

status, wages, gender-based occupational segregation and other barriers. These factors block the full integration of 

women into the economic and intellectual life of their countries (UNDP 2002). 

 

Women and men work in different professions. Women are over-represented in service occupations, clerical jobs, 

sales, and professional and technical jobs, particularly in OECD countries. Men are highly over-represented in 

production jobs as well as in higher-paid administrative and managerial jobs (World Bank 2001). 

 

In many developing countries, women and girls on average attain lower levels of education than men and boys. 

They are therefore less productive and earn less than their male counterparts. Even at comparable skill levels, 

however, women earn less than men. On average, women earn 77% of men‟s wages in developed countries. Less 

than 20% of this earnings gap can be explained by educational attainment or work experience. In developing 

countries, women‟s earnings represent 73% of men‟s earnings.  

 

Women generally have less access to inputs, information and technology. In agriculture, women use less fertilizer, 

farming equipment and other inputs. They have less access to training and agricultural extension programmes. It is 

estimated that women farmers in Kenya could increase yields by 9%-24% if they had the same experience, input and 

education as men (Project Alert, 2004). 

 

Women also have scarcer access to financial services which effectively inhibits them from purchasing needed 

capital or inputs in order to expand production facilities. It is estimated that women receive less than 10% of all 

credit extended to small farmers and less than 1% of total credit going to the agricultural sector (World Bank 2001). 

 

Women have less access to resources such as finance, informal business networks and time. In Canada, despite 

active campaigns by some major banks to capture the women‟s market, it is more difficult for women to obtain 

business credit than for men. This is despite world-wide evidence that women have demonstrated high loan 

repayment rates, with default rates significantly lower than men‟s (Peebles, 2005). 

 

Establishing access to markets and information is key for new businesses. Many women entrepreneurs are 

particularly skilled at networking and making contacts. What they lack is access to the traditional “old boys” 

networks. Informal contacts and decision-making often occur between men, sometimes at social functions. While 

not deliberately exclusionary, these informal networks nonetheless limit women‟s market information opportunities 

(Peebles, 2005). 

 

Women have less access to time which implies constraints particularly for women‟s professional training activities 

and business travel. Statistics Canada reports that women with a spouse and at least one child under 19, who were 

employed full-time, spent 4.9 hours per day on unpaid work activities, averaging one and a half hours more than 

their spouses (Peebles 2005). 

 

2.1.4 Theoretical Framework 
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Feminism: The term feminism can be used to describe a political, cultural or economic movement aimed at 

establishing equal rights and legal protection for women. There are three feminist theories; namely: Liberal 

Feminism, Radical Feminism, and Socialist/Marxists Feminism.  

 

Radical Feminism: Radical feminists believe that women can free themselves only when they have done away with 

what they consider an inherently oppressive and dominating patriarchal system. Radical feminists feel that there is a 

male-based authority and power structure and that it is responsible for oppression and inequality, and that as long as 

the system and its values are in place, society will not be able to be reformed in any significant way. Some radical 

feminists see no alternatives other than the total uprooting and reconstruction of society in order to achieve their 

goals.  

 

Liberal Feminism: Liberal feminism asserts the equality of men and women through political and legal reform. It is 

an individualistic form of feminism, which focuses on women‟s ability to show and maintain their equality through 

their own actions and choices. Liberal feminism uses the personal interactions between men and women as the place 

from which to transform society. According to liberal feminists, all women are capable of asserting their ability to 

achieve equality, therefore it is possible for change to happen without altering the structure of society. Issues 

important to liberal feminists include reproductive and abortion rights, sexual harassment, voting, education, "equal 

pay for equal work", affordable childcare, affordable health care, and bringing to light the frequency of sexual and 

domestic violence against women.  

The research adopts the Liberal Feminism. The theory opined that all human was created equally by God and 

therefore both males and females deserve equal rights. Liberal feminists believe that women are oppress because 

of the way in which there are socialized differently from men. They are of the opinion that the society views women 

as less intelligent and physically weaker than men. This belief makes men to discriminate against women. This 

theory therefore asserts the equality of men and women through political and legal reforms. It focuses on women‟s 

ability to show and maintain their equality through their own actions and choices. Issues of importance to liberal 

feminists are: equal pay, equal access to education, ending jobs, and equal promotion in male dominated 

occupations, better working conditions, ending domestic and sexual violence and removing all obstacles to women 

achieving an equal level with men. Liberal feminist acknowledge that they are biological differences between men 

and women, but this should not a justification for inequality.   

 

3.1  Methodology  

The study employed a survey design. The paper used both primary and secondary methods of data collection. The 

instrument used to collect data was questionnaire while the secondary data was collected throw materials like 

textbooks, magazines, journals and internet that contain information, views and ideas that are relevant to the topic. 

The data collected from the respondents for this research work would be tabulated so as to reduce and simplifying 

the details of all the data collected. Besides, the data would be analyzed using frequency distribution table and 

simple percentage for easy understanding. (see appendix for the data collected) 

 

3.1.1 Population and Sample of the Study  

The researchers randomly selected three LGAs of Nasarawa state namely Lafia, Akwanga and Keffi to represent 

Northern, Western and Southern Senatorial district respectively. There are several methods of determining the 

sample size. Yamane formula was adopted to determine the sample size of the population of this study. A sample 

size of 400 was obtained using the Yamane formula and was used as the population of the study. One hundred and 

thirty (130) respondents each from Akwanga and Keffi LGAs and one hundred and fourty (140) respondents were 

selected at random. 

 

Below is the Yamane formula  
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n  

                           Where n = Sample size 

N = Population  

e = Level of precision   
 

n  

 

n  

 

n  

 

n  

n  

 

4.1 DISCUSSION OF THE RESULTS 

For the purpose of this research work, four hundred questionnaires were designed and distributed to respondents in 

the area of study. Out of which four hundred and twenty were duly filled and returned. The returned questionnaires 

were used for analyses and conclusion was drawn. 

 

Question 1: From the table on appendix below shows 45 respondents representing 11.25% have first school leaving 

certificate as their highest qualification. 102 respondents representing 25.50% have O‟ Level certificate as their 

highest certificate. Besides, 253 respondents representing 63.25% have A‟ Level Certificate. 

 

Question 2: From the table on appendix below, 76 respondents representing 17.75% said they are students, 189 

respondents representing 44.75% said they are Civil Servants, 60 respondents, representing 015.00% said they are 

business men and women while the remaining 92 respondents representing 22.50% said they are farmers.  

 

Question 3: Table on appendix below shows 123 respondents representing 30.75% said they are male, 277 

respondents representing 69.25% said they are female gender. 

 

Question 4: Table on appendix below shows 55 respondents representing 13.75% said they are single. 250 

respondents representing 55.007% said they are married, 80 respondents, representing 20.00% are divorcees and 45 

respondents, representing 11.25% said they are widows/widowers. 

 

Question 5: From the table on appendix below, 326 respondents representing 81.50%% said there is existence of 

gender discrimination and violence against women in Nasarawa state while 60 respondents, representing 15.00% 

said there is no gender discrimination and violence against women in Nasarawa state while 14 respondents 

representing 3.50% said they have no idea whether there is gender discrimination and violence in Nasarawa state or 

not.    
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Question 6: From the table on appendix below, 277 respondents representing 69.25%% said they were victims of 

gender discrimination and violence while 92 respondents, representing 23.00% said they were not victims of gender 

discrimination and violence against but 31 respondents representing 7.75% refused to response whether there is 

gender discrimination and violence or not in Nasarawa state. 

 

Question 7: From the table on appendix below, 89 respondents representing 22.25% opined that male child 

preference and child marriage were the forms of gender discrimination and violence in their area, 147 respondents 

representing 36.75% opined that rape, abuses, beating, brutality, physical injuries are the common forms of gender 

violence in their area. While, 13 respondents representing 3.25% opined that female genital mutilation and 

widowhood rituals were the types gender discrimination and violence in their area. Besides, 121 respondents 

representing 30.25% were of the view that denying women of their rights to own and inherit property and also 

controlling women on what to do and what not to do were the kinds of gender discrimination and violence in their 

area. Finally, 30 respondents representing 7.50% opined that that women and child trafficking, child labour were the 

types of gender discrimination and violence in their area.  

 

Question 8: From the table on appendix below, 67 respondents representing 16.75% opined that culture is one of the 

major causes of gender discrimination and violence in Nasarawa state, 75 respondents representing 18.75% were of 

the view that poverty is the major cause of gender discrimination and violence against women in Nasarawa. On 

other hand, 53 respondents representing 13.25% were of the view that gender discrimination and violence against 

women in Nasarawa was cause by low level education of both the male and female in the state. While 62 

respondents representing 15.50% argued that gender discrimination and violence against women in Nasarawa is 

cause as a result of dependent on husband for sustainability and 143 respondents which represent 35.75% of the 

respondents opinioned that religion is the major cause gender discrimination and violence against women in 

Nasarawa. 

 

Question 8: From the table on appendix below, 394 respondents representing 93.75% agreed that Isolation, 

depression, low self-esteem, poor academic performance, physical injury and death are the major effects of women 

discrimination and violence against women in their area but only 26 respondents representing 6.25% disagreed that 

isolation, depression, low self-esteem, poor academic performance, physical injury and death are not the major 

effects of women discrimination and violence against women in their area. 

 

5.1 Conclusion  

The paper concludes that, the majority of the respondents were of the view that gender discrimination and violence 

against women happened in their area. Religion, cultures, poverty, low level of education among others are the 

likely causes of gender discrimination and violence against women in Nigeria. Lastly, isolation, depression, physical 

injury and even death are the negative effects of gender discrimination and violence against women. 

 

5.1.2 Recommendations  

To reduce or eradicate the menace of gender discrimination and violence against women in Nigeria Nasarawa state 

inclusive, the following policy recommendations are hereby forwarded:   

 Enlighten the public through the religious leaders about the danger of gender discrimination and violence 

against women. Besides, people who deal with victims of gender discrimination and violence like the police, 

legal practitioners, social workers, health workers and others should be enlighten. Youth should also be 

education about gender discrimination and violence through schools, youth clubs and so on. 

 Empower women by allowing them access to education and giving them legal literacy. Give men proper 

education to what it means being a man. Show them that culture has to change and it is already changing in all 

other issues except those that affect women. 
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 Government to provide more social workers, health provides, police and other professionals who are 

specifically trained to deal with violence against women. 

 Government, philanthropists, women organizations should provide support services for women who suffer from 

different kinds of gender discrimination and violence. 
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Appendix 

Question 1: Educational Qualification of the Respondent     

Option Number of Respondents Percentage 

Primary Certificate  45 11.25% 

O‟ Level Certificate  102 2.50% 

A‟ Level Certificate  253 63.25% 

Total 400 100.00 

Question 2: Occupation of the Respondents    

Option Number of Respondents Percentage 

Students    71 18.09% 

Civil Servants    179 45.00% 

Business  60 15.00% 

Farming  90 21.91% 

Total 400 100.00% 

Question 3: Gender of the Respondent     

Option Number of Respondents Percentage 

Male    123 30.75% 

Female   277 69..25% 

Total 400 100.00% 

Question 4: Marital Status    

Option Number of Respondents Percentage 

Single   55 13.75% 

Married   220 55.00% 

Divorcee 80 20.00% 

Widow/widower  45 11.25% 

Total 400 100.00 

Question 5: Does gender discrimination and violence against women happened in Nasarawa 

State?   

Option Number of Respondents Percentage 

Yes 326 81.50% 

No 60 15.00% 

No idea  14 3.50% 

Total 400 100.00 

Question 6: Where you a victim of gender discrimination and violence?   

Option Number of Respondents Percentage 

Yes 277 69.25% 

No 92 23.00% 
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No response  31 7.75% 

Total 400 100.00 

Question 7: What is the nature of the gender discrimination and violence? 

Option Number of 

Resp. 

Percentage 

Male child preference, female child marriage,  89 22.25% 

Rape, Abuses, beating, brutality, physical injuries  147 36.75% 

Female genital mutilation, widowhood rituals e.g. 

drinking water used in bathing dead husband 

13 3.25% 

Denying woman of their right to own and inherit property, 

controlling them on what to do what not to do 

121 30.25% 

Woman and child trafficking, female child labour 30 7.5% 

Total 400 100.00% 

Question 8: What is the major cause of women discrimination and violence in your area? 

 Option  Number of Respondents Percentage 

Culture 67 16.75% 

Poverty, 75 18.75% 

Low level of education 53 13.25% 

Dependent on husband for sustainability 62 15.50% 

Regions belief 143 35.75% 

Question 9: Do depression, low self-esteem, physical injury and death are the major effects of 

women discrimination and violence against women in your area?   

Option Number of Respondents Percentage 

Yes 394 93.75% 

No 26 6.25% 

Total 112 100.00% 

 Field Survey, 2017 


